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SUCCESS SUMMIT ñ 

SAILS AGAIN! 

 The Grant Review Committee 

will be gearing up  for this yearõs 

selection of the Lydia Donaldson 

Tutt -Jones Memorial Research 

Grant. The Committee is 

Chaired by Dr. Cynthia Wilson, 

Professor of Special Education, 

Florida Atlantic University, and 

the members who served last 

year were Ms. Fran Bolden, Re-

tired Educational Administrator, 

Mr. Irvin Minney, Contract Man-

ager, Broward County Transpor-

tation, Dr. Sandra Thompson, 

Interim President, Florida Me-

morial University, and Ms. Tracy 

Webster, Attorney. Research 

proposals are accepted through-

out the year, but all submissions 

must be received by 5 PM on 

June 11, this yearõs deadline 

date. Applicants must submit a 

an original and 5 copies of all 

the following (for a total of 6 

sets): a letter of interest, the re-

search proposal including a 

timeline, their curriculum vitae, 

and a letter of recommendation 

from their faculty mentor if 

theyõre a graduate student, or 

their Department Chairperson, 

agency head, or officer of their 

professional association if a pro-

fessional. 

 

The Lydia Donaldson Tutt-

Jones Memorial Research Grant 

is awarded to a graduate stu-

dent or professional who is con-

duct research on the  atti-
(Continued on Page 5)  
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Save the Date!  

November 13 ð 18  
 

The Success Summit sails to 

Jamaica and Grand Cayman in 

2010!  

 

Attendees of AASFõs inaugural 

Success Summit ñ At Sea to the 

Bahamas last year had such a 

great time they insisted that the 

event be repeated ñ and length-

ened! 
 

So this yearõs cruise will be for 6 

days and 5 nights and will sail to 

Ocho Rios, Jamaica and George-

town, Grand Cayman aboard the 

Celebrity Century departing from 
(Continued on page 6) 

2010 LDTJ GRANT 

DEADLINE IS JUNE 11 
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we should steer them toward 

something with all the risky 

attributes, but more socially 

adaptive outcomes. 

 

For those who are currently 

in business, I have an addi-

tional point, relating to the 

economic event discussed 

earlier.  These kinds of 

events can help you set fu-

ture plans for your business.  

Itõs good to know what sec-

tors are expected to grow 

and decide how you can best 

take advantage of that situa-

tion.  First or second tier pro-

viders can be a valuable mar-

ket for you.   

 

In addition, areas that the 

government considers impor-

tant may qualify for addi-

tional resources and/or as-

sistance.  Targeted industries 

are those considered impor-

tant for economic develop-

ment, and can prove impor-

tant for you and your busi-

ness as well.  So, although 

these events are normally 

held during business hours, 

itõs still important that you 

attend, or get the information 

provided.  After all, an entre-

preneur assumes risk for 

profit, and the more you 

know, the lower the risk and 

higher the potential profit. 

Weõve all heard it: drug use, teen 

pregnancy, incarceration, con-

frontational behavior, etc., etc.  

Plenty of risky behavior. So, I 

have to admit that I was a little 

surprised lately when I attended 

a presentation related to the 

stateõs 20 year economic plan.  I 

was one of only 5 African Ameri-

cans who were in attendance.  I 

expected to see more. With all 

this talk about risk, I thought the 

place would be full of Black folks.  

Sadly, it was not to be.  Of those 

in attendance, I met one person 

who was an entrepreneur.  The 

rest of us were there in connec-

tion with our jobs. 

 

My point?  Well, if there is some 

determined need to be at risk, 

why not in a situation that will 

yield a return, maybe make a few 

bucks?  And one to be proud of 

in society. These are conversa-

tions we should have with our 

young folks.  We can explain that 

the same attributes necessary 

for success in sports are needed 

for business ñ and a few extra 

couldnõt hurt.  Maybe we can fuel 

the spirit of competition in other, 

more palatable arenas.   

 

If kids need a challenge, this is it, 

because there are very few 

things that are more difficult and 

require dedication and persever-

ance than business ownership.  

There are a lot of benefits too, 

individually and for the commu-

nity.  And as we have seen 

(especially within the financial 

sector), there is no limit to the 

potential payoff.  So for those 

who want to live òon the edgeó, 

From the Chairman 

NEEDED: MORE RISKY BEHAVIOR 

 

AASF 

 Board of  Directors 
 

Charles Webster 
Chairperson 

 

Rasuli Lewis 
Vice Chairperson 

 

Tyson  Jones 
Secretary 

 

Rosetta Newton 
Treasurer 

 

Yvonne  
Julian-Hargrove 

 

Sandra   
Thompson, Ph.D. 

Charles Webster, MBA is  

Coordinator, Public Relations & 

Governmental Affairs for Broward 

County Public Schools and brings 

extensive experience in business 

and entrepreneurship to AASF. 
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SUCCESS BOOKS REVIEW 

 

 

Mirror to America: 

The Autobiography 

of   

John Hope Franklin,   

 

by John Hope  

Franklin, Ph.D;  
 

New York, Farrar, 

Straus, and Giroux, 

2005, 401 pages. 

 

When the internationally recognized scholar his-

torian, Dr. John Hope Franklin passed away in 

spring 2009, we lost one of the most powerful 

architects of the African American historical ex-

perience. As noted in the dozens of obituaries 

celebrating his life and achievements, he was a 

consummate American educator and social 

strategist.  The experiences of his life outlined in 

the 2005 memoir, Mirror to America: The Autobi-

ography of John Hope Franklin, bear witness to 

the importance of balancing personal develop-

ment with contributions to the community, un-

derscored in the presentations by African Ameri-

can Success Summit 2009 lecturers Dr. Carol 

Webster and Dr. Sandra Thompson. 

 

With the passion and intensity of an adventure 

novel, Mirror to America, chronicles highlights 

from seven decades in the life of one of Amer-

ica's preeminent historians. There are details on 

Franklin's challenging years as an academic pro-

fessor and scholar beginning with his appoint-

ment as the first African American chair of the 

history department at Brooklyn College. Back-

ground on his teaching experiences at Howard 

University, the University of Chicago, studies at 

Cambridge University in England and the Library 

of Congress, and as the James B. Duke Profes-

sor of History at Duke University, are interlaced 
with his contributions as a civil rights advocate 

and agent of social change. 

 

 

More importantly, Mirror to America reads as a 

text on contemporary African American history, 

with his personal successes mirroring the lives 

and achievements of teachers, mentors, peers, 

and friends. Much like his seminal work, From 

Slavery to Freedom (written with Alfred Moss, 

Jr.), this books fulfills one of Dr. John Hope 

Franklin's personal success strategies -- one that 

happens to mirror the AASF mission -- to correct 

the historical record about African Americans.  

Early in his career, Dr. Franklin is quoted to have 

outlined as one of his challenges: "to weave into 

the fabric of American history enough of the 

presence of blacks so that the story of the United 

States could be told adequately and fairly."  This 

particular testimony is required reading. 

(Continued on page 4) 

Beatrice Julian - 

Reviewer 



Page 4 Volume 7 Issue 1 African American Success Foundation 

Spotlight On Success 

SUCCESS BOOKS CORNER 

(Continued from Page 4) 

 
A Recommended Resource 

 

The HistoryMakers 

http://www.thehistorymakers.com/ 

 

Founded by Harvard University Law School 

graduate Julieanna L. Richardson, The History-
Makers is America's largest African American 

video and oral history archive. Founded in 1999, 

the mission of this online repository and public 

history initiative is to preserve and provide ac-

cess to historical content that illuminates an un-

derstanding of the role of African Americans in 

democracy, history, and culture. Dr. John Hope 

Franklin said in recommending this valuable re-

search tool, "I can think of no greater contribu-

tion to the future understanding of the past and 

present..." Visit The HistoryMakers to learn about 

successful African Americans in the fields of arts 

and entertainment, business, education, govern-

ment, medicine, science, and religion. 
_____________________________________________ 
 

Beatrice Julian is a member of the Success Books 

Committee and Librarian/Archivist, DuSable Museum 

of African American History. 

 
AASF is proud to announce the addition of 

long time supporters Yvonne Julian-

Hargrove and Rasuli Lewis to its Board of 

Directors.  
 

Yvonne, Account Executive with The Dow 

Chemical Company, has been a supporter 

of AASF for over 10 years and brings sig-

nificant sales and marketing expertise to 

the Board. 

She Chairs 

A A S F õ s 

S u c c e s s 

B o o k s 

C o m m i t -

tee, and is 

a long-

s t a n d i n g 

passionate 

Ambassa-

dor of 

AASF.  

 

Rasuli, Director of the Practitionerõs Insti-

tute of the Harlem Children's Zone,  has 

been an avid AASF supporter for 10 years 

and brings a wealth of management and 

leadership experience to the  organization. 

He is a de-

voted AASF  

Ambassado r 

a n d ,  l i k e 

Yvonne, has 

i n t r o d u c e d  

many to  AASF 

and its mis-

sion. He was 

elected Vice 

Chairman of 

the Board at  

its January 

meeting.   

MEET NEW AASF BOARD MEMBERS 

Beatrice Julian (right, front) and Friends   

Strike a Pose after Dinner during Summit Cruise 

Yvonne Julia-Hargrove 

Rasuli Lewis 
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       RESEARCH GRANT PROGRAM 

 

Gender Differences among the Psychosocial  

Constructs that Shape Academic Achievement for 

High Achieving African American Adolescents ð  

Dr. Detris Adelabu, Wheelock College. 
 

 ̄
 

African American Students Defy the Achievement 

Gap: A Phenomenological Study ð  

Dr. Gloria Brown, Walden University 
 

 ̄
 

An Ethnographic Study of Academically High  

Achieving, Economically Challenged African Ameri-

can Young Men Who Attend An Ivy League Universityð

Dr. John Young, Teachers College-Columbia University 
 

 ̄
 

Effective Parenting Practices Among African-

American Parents of ñAt-Riskò Youthð 

Dr. Cirecie West-Olatunji , University of Florida 
 

 ̄
 

Chronicles of Success: Black College Students  

Achieving in Mathematics, Science, and Engineeringð 

Dr. Ebony McGee, University of Illinois at Chicago 
 

 ̄
 

Effective Schools, Effective Students: Breeding  

Animosity: The "Burden of Acting White" and Other  

Problems of Status Group Hierarchies in Schools ð 

Dr. William ñSandyò Darity, University of North 

Carolina-Chapel Hill 
 

School Matters: How Low-Income African American 

Parents Support School Successð 

Amena Love,   Michigan State University 
 

 ̄
 

Pathway to College Completion: The Impact of Group Men-

toring on College Completion and Quality of Life Among 

Disadvantaged, High Achieving Students of Colorð 

Dr. Diann Cameron Kelly, Fordham University 
 

 ̄
 

The Relationship Between Future Orientation and 

Academic Achievement Among African American 

Adolescentsð 

Dr. Zena Mello, Pennsylvania State University 
 

 ̄
 

Psychosocial Development of African American 

Women: From Welfare to Professional Careersð 

Dr. Reva Thomas, California School of Professional PsychologyðAlameda 
 

 ̄
 

An Investigation of the Ways Emotional Intelligence 

Influences the Academic Success of High Ability Afri-

can American StudentsðDr. Linda Long , University of Georgia 
 

 ̄
 

The Identification of Factors that Facilitate Academic 

Success of Students from African Descent in American 

Schools, Colleges and Other Institutions of Higher 

LearningðDr. Luretha Lucky ,   

Florida International University 

Aasf SCIENTIFIC RESEARCH  

ON AFRICAN AMERICAN HIGH ACADEMIC ACHIEVERS  
AASF grants have supported these research studies: 

tudes  and/or behaviors that contribute to 

African American high academic achieve-

ment. The study must focus on those  who 

are excelling.  

 

The Lydia Donaldson Tutt-Jones Memorial 

Research Grant is provided in memory of 

Lydia Tutt-Jones who took pride in recruiting 

the best teachers for Floridaõs Broward 

County Schools and who embraced lifelong 

learning. It is awarded to encourage re-

search that focuses on African American 

high academic achievers. By supporting this 

research, AASF hopes to build the body of 

knowledge about the attitudes and behav-

iors that relate to high academic achieve-

ment.  
 

 

 

 More information about the grant is available on 

AASFõs website at http:/BlackSuccessFoundation.org 

or  call AASF at 954.792.1117.  

(Continued from page 1) 
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2009 SUCCESS SUMMIT ñ AT SEA 

INTERIOR  OUTSIDE  VERANDA  A VERANDA  B CONCIERGE  

Cabin prices per person (2 in a cabin) are: 

$474.19  $474.19  $744.19  $724.19  $773.19  

Cabin prices for singles (in cabin alone) are: 

$754.19  $754.19  $1294.19  $1254.19  $1352.19  

These great rates include all port taxes/fees so this is your total ticket cost!!  

Miami, Florida.  A pre-cruise event is being 

considered for the evening of Friday, Novem-

ber 12,  but is not yet definite. 
 

The ship will sail on Saturday,  November 13 

and, as last year, Success Summit attendees 

will enjoy a rousing Welcome Aboard recep-

tion and Bon Voyage as the ship leaves the 

Port of Miami. The Success Summit will take 

place on Sunday as the ship spends a full 

day at sea. Last year, guests enjoyed a deli-

cious breakfast together in comfortable con-

ference facilities and actively participated in 

educational and uplifting seminars on Black 

Success presented by psychologist Dr. E. 

Carol Webster and sociologist Dr. Sandra 

Thompson, Interim President of Florida Me-

morial University as the group sailed to the 

Bahamas. Stay tuned for details about this 

yearõs program!   
 

In the meantime, AASF has once again ob-

tained great òearly birdó  fares for the cruise  

that are guaranteed until February 18: 

 

 

 

 

 

 

 

 

 

 

 

 
 

Look forward to enjoying great food and en-

tertainment aboard the Celebrity Century  

and the costs of your meals, entertainment, 

and a host of shipboard activities are in-

cluded in the price of the cruise. 

Make your reservation today so you will be 

able to escape the cold in November! A 

$100.00 deposit per person will hold your 

cabin. Deposits are fully refundable, so  you 

can always cancel if you see that you canõt 

attend before full payment  is due on  

September 14. 

 

 

 

 

 

 

 

 

 

 

 

 
 

Karla Irby of Regency Travel in Fort Lauder-

dale is handling all travel arrangements for 

the Success Summit.  E-mail her at 

karla@regencytravel.b iz  or call  

954-525-5117  (o) or  954-873-7416 (c).   

(Continued from page 1) 

http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=I&cabinType=SI&shipCode=MJ&popuptype=virtualTour
http://www.royalcaribbean.com/multimedia/popup/cabin.do;jsessionid=0000oQJUDjj1dXqLeeQhDxItAvr:12hbioan0?cabincls=O&cabinType=SO&shipCode=MJ&popuptype=virtualTour
javascript:main.compose('new','t=karla@regencytravel.biz')
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FOR YOUR FINANCIAL SUCCESS                         by Nerre Shuriah, JD, LLM 

 

Revocable Living 

Trusts ɀ  
What Are They For 

and Why Should You 

Have One? 

 

 

 

 

 
 

 

Generally, you could transfer your assets to your heirs 

at your death, as well as include burial directions, 

your selection for your estateõs executor, or the guard-

ian for minor or disabled loved ones all via a will. This 

may be a sufficient means for most people, but wills 

do have their downsides. They are public documents 

once they have been submitted to the Probate Court 

and thus the will and all the probate proceedings are 

open and accessible to anyone ð friends, neighbors, 

relatives and enemies.  Moreover, the probate proc-

ess can take up to or even longer than two years, re-

sulting in a delay for your heirs to receive their inheri-

tance and fees due to lawyers, executors, and other 

professionals.  If you have real property in more than 

one state, your estate may even be subject to two 

probate proceedings!  Lastly, a will is only effective at 

death and so if you become incapacitated it does not 

help to manage your assets when you cannot do so. 

 

Due to those above-listed disadvantages, many peo-

ple supplement their will with a trust ð typically a 

revocable living trust.  A trust is an entity that is cre-

ated (via a trust document) to hold title to assets. The 

person creating the trust is referred to as a 

ôgrantorõ (or some people use the term ôsettlorõ).  The 

trust divides title to the assets it holds into two parts: 

granting ownership to the trustee of the trust (the 

person who will follow the directions in the trust docu-

ment to manage and distribute trust assets) and giv-

ing beneficial use of the trust assets to the trust 

beneficiaries (who will receive distributions of trust 

income and/or principal and be able to enjoy the use 

of the trust assets).  When a trust is created during 

your life (rather than at death), it is called an 

ôintervivos  trustô or ôliving trustõ.  If the grantor has 

the retained the right to change or terminate the trust 

arrangement, it is referred to as a ôrevocable living 

trustõ. 
 

Having a revocable living trust can help offset some 

of the disadvantages of having only a will. This is be-

cause assets in a trust are not subject to probate ad-

ministration. Avoiding probate often saves a great 

deal of expense for executorõs and attorneyõs fees. 

There are also fewer requirements for annual ac-

countings and statements as there are in probate 

proceedings, so trusts entail less administrative bur-

den.  Moreover, a trust document is private so not 

everyone will be aware of how much you owned and 

who your creditors are and how much inheritance 

each heir gets. Each heir is only privy to the amount 

to which he or she is entitled, not everyone elseõs 

share. Such privacy reduces the chances of envy and 

conflict among heirs and also lessens the possibility 

of a will contest or litigation. 

 

Since a trust is created during life and is effective as 

soon as it is signed, any asset that is transferred to 

the trust can be managed should the trust grantor 

become ill or incapacitated. Usually a grantor will 

serve as trustee of his or her own revocable living 

trust. However, if the grantor becomes incapacitated, 

the trust document will name a successor (or several 

successors) to take over and manage the trust assets 

when the grantor cannot. Trustee succession pre-

vents having to seek a court-appointed guardian to 

manage the incapacitated grantorõs assets. A trustee 

can operate to help the grantorõs family more quickly 

after the death of the grantor than an executor for a 

will, since a trustee can collect life insurance pro-

ceeds and immediately begin making distributions to 

help surviving loved ones. 

 

But as with everything, a trust isnõt all roses. Revoca-

ble living trusts do have a few disadvantages. Probate 

administration provides a structured process for 

creditors of an estate to make their claims (usually 

within short period of time) or thereafter be cut off.  

Creditorsõ claims may not be cut off as quickly with 

regard to trusts.  There may also be an extra set up 

cost to create the trust.  If you only create a will, typi-

cally an attorney would charge a flat fee for the will 

creation.  However, a revocable living trust often acts 

in tandem with a will resulting in a higher fee for both 

documents. You would create the trust and transfer 

title to your property into it.  You would also create 

what is referred to as a ôpourover willõ. Any assets you 

owned at the time of your death, that you didnõt re- 

(Continued on page 8) 

Nerre Shuriah, JD,  LLM 
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YOUR PHILANTHROPY YOUR PHILANTHROPY YOUR PHILANTHROPY    

MAKES MAKES MAKES    

THE MISSION POSSIBLE!THE MISSION POSSIBLE!THE MISSION POSSIBLE!    

 
 

SEND A DONATION  
 

Yes! Here is my contribution to  
make the mission possible 

 

 

Donation: $____________________ 

 

Name:___________________________________ 

 

Address:_________________________________ 

 

 __________________________________ 

 

Phone:__________________________________ 

 
E-mail____________________________________ 

title to the trust would be distributed via your 

pourover will, which acts to sweep up all those assets 

and transfer them into the trust (which becomes ir-

revocable ð or unable to be changed - at the time of 

your death).  The pourover will acts to shorten the 

probate process by moving all your assets to the non-

probate trust, and also provides consistency so that 

all your assets are distributed according to the single 

set of directions in the trust. 

 

The biggest problem most people have with revocable 

living trusts is to complete the process of re-titleling 

their assets to the trust. The trust doesnõt work if it 

isnõt funded, although many people have paid to have 

a revocable living trust created but never bothered to 

move their assets into it. For most accounts, such as 

checking or savings, you can just contact the bank or 

other institution to change the name on the account. 

Real estate requires that an attorney create a new 

deed for the property and have the deed recorded at 

the local property office. (Please note that  if you have 

a mortgage or other encumbrance on the property, it 

is a good idea to get the okay from the lender first 

before drafting a new deed and making the transfer.)  

Promissory notes can be assigned to the trustee. Per-

sonal effects (such as furniture, jewelry, clothing, etc.) 

that donõt have a formal title document can be trans-

ferred to the trust with an ôassignment of personal 

propertyõ. Financial advisors can help you transfer 

title to mutual funds, bonds or securities. For inter-

ests in an entity, such as a corporation or partnership, 

you will need to check with the entity to ensure you 

are allowed to transfer stock, partner, or membership 

shares to the trust and find out the proper procedure. 

Assets with a beneficiary designation, such as life 

insurance, qualified plans, IRAs can be completed to 

make the trust the beneficiary, however you should 

consult a tax advisor to ensure this will not have any 

adverse tax consequences. 

 

Generally, the benefits of a revocable living trust out-

weigh any disadvantages. The most important are 

avoidance of probate, privacy, and asset manage-

ment in the event you become incapacitated. If you 

do decide to create a revocable living trust, however, 

be sure to fund the trust so that it can operate as you 

intended when the time comes. 

(Continued from page 7) 

ESTATE PLANNING FOR THE FAMILY HOME 

 

Nerre Shuriah, JD, LL.M. is the Advanced Marketing 

Consultant for Transamerica Insurance & Investment 

Group, Phone 213.742.2600. She obtained her law 

degree from Boston College and her Masters in taxa-

tion from Boston University.  
Disclaimer: This article presents an overview of an estate planning 

topic. It is not intended to provide full disclosure. Neither this arti-

cle, nor AASF intends to give tax or legal advice. Any comments 

about tax treatment simply reflect an understanding of current 

interpretations of tax laws as they relate to estate planning. Tax 

laws are always subject to interpretation and possible changes in 

the future. It is recommended that you seek the counsel of your 

attorney, accountant, or other qualified tax advisor regarding estate 

planning as it applies to your particular situation. 

Revocable Living Trusts  

 

OR DONATE BY OR DONATE BY   

CREDIT CARD ONLINE!!CREDIT CARD ONLINE!!  

GO TO AASFõS WEB SITE 

BlackSuccessFoundation.org/howyou.htm  
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Thank You  AASF Donors  

Barbara Norris 

 

 

Happy Birthday  

 

 

From 
 
 

Harry & Yvonne 

 Hargrove 

 

Friend of Board Member Yvonne Julian-Hargrove, Drew Scott, was invited by Caltech to  

participate in their prestigious Young Engineering and Science Scholars summer program.  

HONOR TRIBUTES 

Memorial Tributes 

cd 

 

Jennie A.  

Wells  
 

 

From  
 

 

Charles & Carol 

Webster 

Ashley Ward 

 

Congratulations on  

College Graduation  
 

From 
 

Harry & Yvonne 

 Hargrove 

Maurice & Nikki  

Cagle 
 

 

Happy 25th Anniversary 

 

From 
 

 

Charles & Carol 

 Webster 

cd cd 

Hattie Mosley 

 

 

Happy Birthday  

 

 

From 
 
 

Harry & Yvonne 

 Hargrove 

cd 

Howard Norris 

 

 

Happy Birthday  

 

 

From 
 
 

Harry & Yvonne 

 Hargrove 

Dr. E. Carol  

Webster 
 

Happy Birthday 
 

From 
 

Harry & Yvonne 

 Hargrove 

Theona Brown 

 

 

Happy Birthday  

 

 

From 
 
 

Harry & Yvonne 

 Hargrove 

Beatrice Julian 

 

 

Happy Birthday  

 

 

From 
 
 

Harry & Yvonne 

 Hargrove 

Dr. Sandra Thompson (left) and  

Dr. E. Carol Webster (right) conduct  

seminars on Black Success for 2009 

Success Summit attendees aboard 

Majesty of the Seas in the Bahamas. 

Friends of aasf Friends of aasf   

Making the mission possible  Making the mission possible    

Carlos & Willeta 

Donaldson 

Lou Donaldson 

Jo Ann Edelin  

Margaret Harvey  

Harry & Yvonne 

Hargrove  

JM Family  

Enterprises  

Judith Stern  

Consulting 

Paul & Edna Telson 

Dorise Wall  

Angela White  

 

 

Carlos  

Edelin 
 

 

From  
 

 

Jo Ann Edelin 

http://click.c.422x.com/?ju=fe2c16707764027f7d1279&ls=fdf2107876670d7871137077&m=fefa1272756203&l=febd11747d670d78&s=fe2d1070726204787d1672&jb=ffcf14&t=


A 
 

Frican 

 Merican 

  Success 

                 foundation 

7027 West Broward Boulevard, #313 

Fort Lauderdale, FL  33317 

Phone: 954.792.1117 

Email: Newsletter@BlackSuccessFoundation.org 

Look  

for the  

success 

around 

you ñ  

all year 

ôround. 

Black History Month is a time to be proud. 

February activities showcase the tremen-

dous contributions of African Americans to 

our country, culture and history. But what 

about the rest of the year? There are 

Blacks in all walks of life, all segments of 

society who are excelling ð some in spite of 

significant adversity, obstacles and chal-

lenges. But donõt view their success as 

òagainst the oddsó. Thatõs an insult. Expect 

success to occur.  Reject negative stereo-

types that predict failure. Avoid naysayers 

who kill dreams without offering alterna-

tives or solutions to problems. They drain 

your energy and enthusiasm and make 

failure a self-fulfilling prophecy. 
 

Look for the success around you -- all year 

ôround. Donõt harp on whatõs not working. 

Hone in on whatõs going well. Take note of 

whoõs thriving around you. Whoõs prosper-

ing? Whoõs in great health? Who retired 

after a successful career? Who celebrated 

a silver or gold wedding anniversary? 

Whose kids got good grades? Who started 

a new business? Who has been in busi-

ness in your town for as long as you can 

remember?  
 

You wonõt always have loads and loads of 

examples in all areas, but thereõs a ten-

dency for the failures to get all the atten-

tion and for those who are doing well to be 

overlooked. Or to be thought not to exist at 

all. Antisocial, dysfunctional personas are 

considered the ònormó and even receive 

acclaim in many instances.  

Donõt buy into this. 
 

High expectations are important. Keep 

them in your thoughts. Keep success in 

your sights. All year ôround there are plenty 

of folks to be proud of.  

You are likely one of them! 

BE PROUD ALL YEAR 

 

Dr. Webster is a clinical psychologist consultant and author of 

Success Management: How to Get to the Top and Keep Your 

Sanity Once You Get There , The Fear of Success: Stop It 

From Stopping You!, and Success! Ezine to help you get 

ahead in life. She is AASFõs Founder and President/CEO. 

From the Success Desk by E. Carol Webster, Ph.D. 

Check us out on the Web at  

http://BlackSuccessFoundation.org  


